
SAA Job Description

Head of Performance

Responsible for: - All Performance Partners including sportscotland, Scottish Institute of Sport
- High Performance Coach
- Team Managers
- Squad Coaches
- CGS Rep.
- Selection Committee

Shall sit on the SAA board and contribute to the running and business objectives of the SAA. 

Attend meetings of the Board, either in person or through conference calling

Take ownership of the parts of the SAA business plan relating performance

Attend meetings with Performance Partners as required.

Attend courses provided by partner agencies or 3rd parties 

Be responsible for the selection and management of both Senior and Junior Team and Squad Managers.

Liaise, on behalf of the SAA, with the CGS Team Leader when required.

Be the Chairperson of the Selection Committee.

Produce a yearly Performance Plan to the SAA for inclusion into the sportscotland submission, and ensure 
the actions in the Performance Plan are carried out.

Be the Line Manager for the High Performance Coach and manage all costs incurred. Ensuring that the
agreed pathways and goals are attained. 

Agree the competitions the SAA Senior and Junior Teams will attend and agree the make up of the Team 
with the relevant Team Manager in consultation with the Scores Collator.

Agree the number of Senior and Junior Squad Training days / weekends per year and agree the entry level 
criteria for each Squad with the Selection Committee. 

Ensure that the training given mirrors the Performance Plan. 

To liaise with the Coaching Director to ensure that the appropriate level of Coaches are available for Squad 
activities.
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