Senior and Junior Squad Manager Positions

Scottish|
Archery|

Unfortunately both the SAA Senior and Junior Squad Manager have stepped down
from their posts after many years of service. | would like to take this opportunity to
thank them for their tireless efforts and the dedication they have given to the Squads
for these many past years.

The SAA are now looking for the following:

% Senior Squad Manager to manage and organise the National Squad.
+« Junior Squad Manager to manage and organise the Junior Squad.

Applicants are invited to note their interest to Jacqui Dunlop by 30/06/09
with a short note detailing experience. Applicants are required to be
current GNAS Coaches.

Senior Squad Manager Roles and Responsibilities

= Report to the Selection Chairman

= Be responsible for the development of the National Squad. This position be
ratified by National Council.

» Produce a Squad Development Plan (this plan to align with the sportscotland
award)

» Ensure Squad development is a continuous process

» Ensure RCO Development attends Squad sessions and cascades learning to

all Coaches in Scotland.

Arrange venues and dates for all Squad sessions

Responsible for the selection of Coaches and experts to assist

them in Squad activities. All positions to be ratified by the Selection Chairman.

Liaise with the Selection Chairman to align Development Plan for all Squads.

Will be subject to CRBS vetting procedure in compliance with SAA Child

Protection policy

» Manage Squad within agreed budget.

Junior Squad Manager Roles and Responsibilities

= Report to the Selection Chairman

= Be responsible for the development of the Junior Squad. This position be
ratified by National Council.

» Produce a Squad Development Plan (this plan to align with the sportscotland
grant)

» Ensure Squad development is a continuous process

= Ensure RCO Development attends Squad sessions and cascades learning to
all Coaches in Scotland

» Arrange venues and dates for all Squad sessions

= Responsible for the selection of Coaches and experts to assist them in Squad
activities. All positions to be ratified by the Selection Chairman.

» Liaise with the Selection Chairman to align Development Plan for all Squads.

= Will be subject to CRBS vetting procedure in compliance with SAA Child
Protection policy

= Manage Squad within agreed budget.

Bill Gilchrist — Chair of Selection Committee SAA — 8" June 2009




