
Member Feedback – Ideas, Tips and Considerations  

Collecting feedback from sports club members is crucial for understanding their 
satisfaction, identifying areas for improvement, and ultimately fostering a thriving club 
community. Here's a comprehensive overview of how to approach it: 

Why is Member Feedback Important? 

• Identifies Strengths and Weaknesses: Pinpoints what the club is doing well 
and where it needs to improve, whether it's facilities, coaching, events, or 
communication. 

• Boosts Member Engagement and Retention: Members feel valued when their 
opinions are heard and acted upon, leading to increased loyalty and a higher 
likelihood of renewing their membership. 

• Informs Decision-Making: Provides data-driven insights for strategic planning, 
resource allocation, and program development. 

• Fosters a Positive Culture: Encourages open communication and a sense of 
belonging within the club. 

• Enhances Reputation: Satisfied members are more likely to recommend the 
club to others. 

Key Areas to Gather Feedback On: 

When designing your feedback mechanisms, consider these common categories: 

• Overall Satisfaction: 

o How satisfied are you with your overall experience at the club? 

o How likely are you to recommend this club to friends or family?  

o Do you feel a sense of belonging within the club community? 

o How well does the club meet your expectations? 

• Facilities and Equipment: 

o How would you rate the quality, cleanliness, and maintenance of the 
club's facilities (e.g., courts, fields, gym, changing rooms)? 

o Is the equipment sufficient, well-maintained, and up-to-date? 

o Are there any specific facilities or equipment you feel are missing or need 
improvement? 

o How would you rate the overall ambiance (lighting, music, temperature) of 
the club? 



• Coaching and Training: 

o How would you rate the quality, professionalism, and helpfulness of the 
coaching staff/instructors? 

o Do the training sessions meet your expectations and skill level? 

o Is the variety of training programs and classes sufficient? 

o Do you feel challenged and supported in your athletic development? 

o Is feedback on your performance clear and constructive? 

• Programs and Activities: 

o Are you satisfied with the variety of sports, activities, and events offered 
by the club? 

o Are the event timings and scheduling convenient for you? 

o Did recent events meet your expectations? 

o What types of events or activities would you like to see added or 
changed? 

o How engaging are the club's social or competitive events? 

• Communication: 

o How effective is the club's communication (e.g., emails, newsletters, 
social media, website)? 

o Do you receive timely updates about events, news, and changes? 

o How do you prefer to receive club updates? 

o Is it easy to find information about programs and schedules? 

• Membership Value and Fees: 

o Do you feel the membership fees are justified by the benefits and services 
provided? 

o Are you aware of all the benefits your membership offers? 

o How satisfied are you with any discounts or special offers provided? 

• Staff and Administration: 

o How approachable, friendly, and helpful do you find the club's 
administrative staff? 

o How quickly are your issues or questions resolved? 



o Do you feel your feedback and suggestions are taken seriously by the 
club? 

• Demographics (Optional, for segmentation): 

o Age range 

o Gender 

o How long have you been a member? 

o Reason for joining the club 

Methods for Collecting Feedback: 

Employ a variety of methods to ensure you reach a diverse range of members and gather 
comprehensive insights: 

1. Online Surveys: 

o Tools: SurveyMonkey, Google Forms, Typeform, Jotform, SuperSurvey. 

o Best for: Measuring overall satisfaction, collecting specific data on 
various aspects (facilities, coaching), and reaching a large audience. 

o Tips: Keep surveys concise, clearly state the purpose, offer anonymity, 
and consider incentives (e.g., prize draw) to boost response rates. Send 
them promptly after events or at regular intervals. 

2. Suggestion Boxes (Physical & Digital): 

o Best for: Anonymous, ongoing feedback for quick suggestions or 
concerns. 

o Tips: Place a physical box in a visible area, and have a clear digital form 
on your website or app. 

3. Direct Conversations/Informal Chats: 

o Best for: Building rapport, gathering qualitative insights, and addressing 
immediate concerns. 

o Tips: Encourage staff to regularly engage with members, asking simple 
questions like "Are you enjoying your visit today?" or "Is there anything we 
could do better?". 

4. Social Media Polls and Monitoring: 

o Best for: Quick, casual feedback, gauging interest in new programs, and 
understanding general sentiment. 



o Tips: Use features like Facebook polls or Instagram Stories. Monitor 
mentions of your club to identify unsolicited feedback. 

5. Focus Groups: 

o Best for: In-depth qualitative insights, exploring specific issues, and 
brainstorming new ideas. 

o Tips: Invite a small, diverse group of members for a structured 
discussion. 

6. One-on-One Interviews: 

o Best for: Deep dives into individual experiences, especially with long-
standing or highly engaged members. 

o Tips: Schedule these in advance, prepare open-ended questions, and 
offer a personalized thank you. 

7. Website/App Feedback Forms: 

o Best for: Convenient, on-demand feedback for users interacting with your 
digital platforms. 

o Tips: Keep forms short and focused on the website/app experience or 
specific content. 

8. Event-Specific Feedback: 

o Best for: Capturing immediate reactions and suggestions for 
improvement after specific events, games, or training sessions. 

o Tips: Distribute short surveys (online or paper) immediately after the 
event. 

Best Practices for Collecting and Using Feedback: 

• Define Your Objectives: Before collecting feedback, clarify what you want to 
achieve (e.g., improve facility cleanliness, increase participation in a specific 
program). 

• Be Clear and Specific: Ask unambiguous questions and clearly communicate 
the purpose of the feedback. 

• Keep it Concise: Respect members' time. Shorter surveys generally have higher 
completion rates. 

• Ensure Anonymity/Confidentiality: This encourages honest and open 
responses, especially for sensitive topics. 



• Use a Mix of Question Types: Combine multiple-choice, rating scales (e.g., 1-5, 
Strongly Agree-Strongly Disagree), and open-ended questions to get both 
quantitative and qualitative data. 

• Regularly Collect Feedback: Don't make it a one-off event. Implement a 
consistent feedback collection process (e.g., quarterly surveys, ongoing 
suggestion box). 

• Analyze and Interpret Data: Don't just collect feedback; actively review and 
synthesize the responses to identify trends and key areas for action. 

• Act on Feedback: This is the most crucial step. Show members that their input 
matters by implementing changes based on their suggestions. 

• Close the Loop: Communicate back to your members what you learned from 
their feedback and what actions you are taking or planning to take. This builds 
trust and shows appreciation. 

• Empower Coaches & Volunteers: Training for coaches & volunteers to actively 
listen to members and gather feedback informally. 

By implementing a thoughtful and consistent feedback strategy, your sports club can 
continuously improve, enhance member satisfaction, and build a stronger, more 
engaged community. 

 


